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preamble 


This Agreement made between The County of Mercer => h„H„ „ „ ■ 

Jersev rnimn, on •„ t . y r ' a body P° l!tlc of the State of New 

y, County Sheriff, hereinafter referred to as the “County" or "Empiover" anri c n D , . 

140, an affiliate of the Fraternal Order of Police - New J e( l h ' ^ ^ 

referred to as the "FOP" or “Union”. * ^ ° UnCl1 ’ lf1C '’ herelriafter 


Whereas; the County has voluntarily endorsed the practices and nrr^n , , 

. ■ practices and procedure of collective 

such oral “ ‘ 7 ^ ^ ^ ,tE ^P'^es, insofar as 

practices and procedures are appropriate to the functions and obligations of the County to 

„„„„ „ , M . K!M „„„„ „ „ oon 

with the paramount interests of the County.and Jts,citizens; . ,.. ..... 


Whereas; the parties necognta that this Agreement is not intended to modify any of the 

discreflonary authority vested in the County and/or Sheriff by the statutes of the State of New 
Jersey; 


Whereas; it ,s the intention of this Agreement to provide, where not otherwise mandated by 

statute or ordinance, for the saiary structure, fringe benefits, and employment conditions of 

employees covered by this Agreement, to prevent interruptions of work and interference with 

the efficient operations of the County and to provide an orderly and prompt method for handling 
and processing grievances; and 


^ Dnpi9y ® r - and ths Unlon entered into an Agreement this__ day of 

'N6veffiber:'2bT2 SrSTM/ dfcipidvdd by We'Board of Chosen Freeholders of the County of the 
County of Mercer; 


NOW, THEREFORE, the parties agree with each other as follows: 
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ARTICLE 1 RECOGNITION 


The Employer recognfces the FOP as the sole and/or exclusive bargaining scent for 
the purpose of establishing salaries to. u„ , 9 g agent for 

, , 9 S8lanes ' Wa 9 es ' hours . other conditions of employment for all 

of te employees in the classifications of employment for all of it 

classification of Sheriffs Officer Servant 7 emp,0y6eS the 

. ... .. Sergeant and Lieutenant, and for such additional 

classification as the parties may later agree to include. 


ARTICLE 2 


UNION SECURITY AKin Ri iaiMcco 


acmes TTTTu * " ** ”**** * aUth0ri2a,ion frot » •" employee, the Employer 

Z IT, ,.T r 01 "* ■" *» »•» «. ,JT 

Union in t day ° f fhS SUCCeedin9 mon,h t0 the designated by the 

deducted Th - T* ^ “» * "* « —hip — be 

Statutes" as a rt T Sha " *" C ° mP " anCe "* h " Title 52 of the R ^d 

elt h ' 6 a “ i0n Sha " in Sffect unless terminated by the 

Em r d°t h m M* 9IVe WrWen n ° tiCe ° f SUCh Cance,lat, ° n (n0,ice ° f withdrawa ') lo the 
Empb er and the Union. Such termination of dues deductions w, take place as of January 

st r July i s, next succeeding the date on which written notice of withdrawal Is filed by an 
employee with the Employer and the Union, y 

■c,,.^.,vdT!te.Unm«g^ ft9! jndemni^d"hold the Employer harmless against any and all 
claims, sorts; orders of Judgment brought or issued against the Employer as a result of any 
action by the Employer under the provisions of this Article. 


. Effective January 1st each year, there shall be a leave bank established and 
maintained for the purpose of providing officers and/or designees of the FOP release time 
from duty to conduct union business. Tire maximum number of leave days in any calendar 
year shall be fifty (SO). These leave days are in addition to those provided for by state statute 

or the purpose of attending conventions and conferences. Union leave may be utilized for 
any of the following at the direction of the FOP’ 
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a) For any interest arbitration, contract negotiations or preparation thereof under Title 34 , 
to all members of the negotiating team and necessary witnesses. Members shall 
provide reasonable notice of their request for such leave, 

b) The FOP Associate (or bargaining unit Chairman), or his designee shall have 

reasonable time off to handle and process grievances or other labor relations matters 
with representatives of the employer. 

c) Any other lawful union business as authorized by the FOP President and/or Executive 
Board. 

d) . All duly authorized representatives, will be permitted .'.to attend State FOP 

conventions and National FOP conventions in accordance with NJ State Law. Leave 
time for such activities shall not be charged to the union leave bank. 

4 ThS C ° Unty shal1 permit (he F0P t0 P^de telephone service in the regular business 
office of the FOP President, or other designated FOP member at its own expense. 


ys#t5 o- iniTT-- 


ARTICLE 3 AGENCY SHOP 

1. Any permanent employee in the bargaining unit on the effective date of this 
Agreement who does not join the Union within thirty (30) days thereafter, any new 
permanent employee who does not join within thirty (30) days of initial employment 
within the unit, and any permanent employee previously employed within the unit who does not 
join within ten (10) days of re-entry into employment with the unit shall, as a condition of 
employment, pay a representation fee to the Union by automatic payroll deduction. The 
ripfeSeiteftbft'fee'shhH beh iti- an- amouht-eqael to eighty-five (85%) percent of the regular 
Union membership dues, fees, and assessments as certified to the Employer by the Union. 
The Union may revise its certification of the amount of the representative fee at any time to 
reflect changes in the regular Union membership dues, fees and assessments. The Union's 
entitlement to the representation fee shall continue beyond the termination date of this 
Agreement so long as the Union remains the majority representative of the Employees in 
the unit, provided that no modification is made in this provision by a successor agreement 
between the Union and the Employer. 
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• ' Union agrees that it will indemnify anw * 
and “ actions ' clalm ®. demands, io SSS5 or expenses 111 016 C ° Unty any 

3ny "“** from action taken by the Count a h ' feeS > ,n 

Article, y eCou "ty at the request of the Union under this 

A 3TICLE 4 E QUAL TRFATMcu t 

The Employer agrees that there shall ho n a- • . 

,. o(.. sex,.. .age., nationality, race, religion politi J > affinlu' 0310 " "■ faV ° rttom f ° r reasons 
membership, or Union activities, in accordance with Uew 

become or not to become mlmblrs Unto ' nterfere **' *" riBht ° f 6m P lo y"® to 

discrimination or coercion against any e ^ (here sha,( be no 

membership. ® “* ^ * Won membership or nom' 


ARTICLE 5 . MANAGEMENT Rmrirc 

responsibilities confemed **“• and 

New Jersey., Except as specifically abridged Led or ^T^ 5,3,6 ° f 

Agreement between the Employer and the h • by th ® terras of tbl ' s 

... prerogatives or management art n '° n ’ 3 SUCb righ,s ' Powers, authority 

. ■■Pimagemenp.snd resBswsibility torprortiutoate anrt 9 

necessary rules and regulations regarding govern^ , h reasonable and 

pmnirutaQn „ , y a!ng govern,n 9 the conduct and the arfiuitiac ^ *u 

employees are exclusively retained by the Employer. 


ARTICLE S 


WORK SCHFnm eq 


year. The^y^^^^ * *" Emptoyer by •»—> 1 of each 

reasonable notice to the'employee. Work shifts sTall ShiftS Up ° n 

week, or seven (7) hours per day, excluding lunch « ° f thlrty ‘ flve ^ hours P® r 

schedule. 9 ’ 6Xcept for those working the “10-hou^ 
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Lh heu E r " Unf0rSSeeablS emergenc,9S - a « employees shall receive their respective 
•lunch hour w| thm one ( 1 ) hour of the mid-poin, of their respective shifts. 

^ (0,d) ^ME9BSilia^ ^ STIPEMn, ,nr. ^ 

ARTICLE7 SALARY Spai p 

1 '__ Dlj nng the term of this Agreement, salaries will be as follows: 


Effectivf 

Incr 

ai/ 01/9 

0% 

01 / 01/10 

2 % 

01 / 01/11 

2.5% 

01 / 01/12 

2.5% 

01/01/13 

2 . 0 % 

01/01/14 

2 . 0 % 


Lieutenant 
$ 90 ,545.0a.- : .$t 0 % 220 ,Q 0 . 

$92,355,20 " $105,284.40 

$94,663.58 $107,916.51 

$97,030.17 $110,614.42 

$98,970.77 $112,876.71 

$100,950.19 $115,083.24 


(Note; As reflected, rank differentials remain 14 %.) 


article 8 longevity 


1 . 


ry mi time, percnanept, clashed aaptofor officer shall be paid Jonaevit 

° n A Pr 0 ra f ed bas “ during the calendar year, and sucl 

ongevity payment shall be considered ih'fotal with the salary for pension purposes. 

2. The annual longevity benefit shall be based upon years of completed service Ths 
benefits shall be as follows: 


years of COMPLETED service 

5 years 
10-14 years 
15-19 years 
20-23 years 
24 year or more 


ANNUAL LONGEVITY 
$ 300.00 
$ 900.00 
$ 1,350.00 
$1,750.00 
$ 2,200.00 
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3. Any interruption of service due to a cause beyond the control of the employee, i.e. 
for military service, injury, or illness, shall be considered as service for the County of Mercer 
for the purpose of determining the completion of said cumulative period of service with the 
County of Mercer. Nothing contained in this Article shall be construed to apply to any person 

whose employment has been terminated for any reason prior to the effective date of the 
adoption of this contract. 

ARTICLE 9 OVERTIME 


1. Time and one-half the employee's regular rate of pay shall be paid for work under any 
of the following conditions, but compensation shall not b<r paid twice for the same hours? 


it/ciauS Ww 


a. Ail work performed in excess of thirty-five (35) hours in any work 

week, . - — 

b. All work performed on Saturdays and Sundays 

c. All work performed on authorized holidays plus the regular day’s pay. 

NOTE: .la" and Mb” do not apply to those working the "10 hour" schedule. 

d. Unless exigent circumstances exist, supervisory vacancies that 
occur in the "10 hour" shift positions shall first attempt to be filled 
with unit members of similar rank, then with unit members of other 
rank, and finally by upgrading non-unit members. Compensation 

3: berQvertimei)asedon ; m article. 


2. Double time the employee’s regular rate of pay shall be paid for any work in excess of 
sixteen (16) hours In any twenty-four (24) hour period. 


3. Holiday overtime will be paid at two and one-half times the employee's regular rate 
of pay for all hours worked on any scheduled holiday. For those working the "10- hour" 
schedule, holiday overtime will be paid at one and one-halftimes the employee's regular 

rate of pay for ail hours worked, plus seven (7) hours of straight time, on any scheduled 
holiday. 
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4. Authorized sick days, vacation days, personal days, or any other authorized leave of 

• abSenC6 With pay are consider ed workdays for the purpose of computation of overtime 
payments. 

5. Overtime opportunities will be distributed as equally as possible among employees in 

the same job classification and department. It is understood that nothing in this clause shall 
require payment for overtime hours not worked. 

Whenever possible, overtime opportunities shall be made equally available to all 
bargaining unit members. The FOP shall be permitted to review the : overtime distribution 
records on a montbry basis: Sergeants and Lieutenants shall be included in the overtime 

rotation for assignments to after-hours ^psonier.pjckpupjS,;. -, , 

7. Provision of meals for employees working overtime through regularly scheduled 
mealtime with the stipulation that the employee has worked four (4) hours overtime or the 
employee is called in on an emergency basis before his starting time or works past his 
normal quitting time and works through the regular meal hour at the rate of $8.00, $12.00 or 
$20.00 for breakfast, lunch or dinner respectively. On those occasions when an employee is 
assigned out of the County on a matter that requires his remaining outside of the County 
during lunchtime he shall be reimbursed for lunch costs of $12.00 

8 . On those occasions when an employee is assigned out of the County on a matter that 
requires his/her remaining for more than one day, he/she shall be allowed expenses for, 

lodging, and food as per existing policy. .Reimbursement for expenses phall be increased in 
accordance with County Policy. 

9. Overtime pay shall be computed on the basis of the employee's base pay divided by 

1827 hours. Wherever practical, overtime shall be paid the pay period next following the 
reporting of the overtime worked. 

10. In the event an employee is absent from duty without pay or absent from duty on sick 
leave with pay, said employee shall not be eligible to work an overtime assignment until 

such time as he/she has returned to work and worked a minimum of one regularly 
scheduled shift. ' 
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" , T '"' S S *' 3 " n *' M <Wg«U . Date*. Proc . !t ,,, 

“ sum * , 800 w , bo>6 to|( “«» 


A RTICLE 1 0 SHIFT PAY , 

1. Employees working on shifts on which the 
and 12:00 midnight shaft receive in addition to 
hours worked. 


majority of working hours fall between 3:00 pm 
their regular pay, an additional $.30 per hourfor 


::i:rr:r 8 ^ -—*■« 

for hours worked. 9 Pay an additJonaJ 35 per hour 


3. If an employee working either of the shifts referred to in thp „ . 

premium pay, shift pav shall Hp in * Paragraphs above is entitled to 

pay, snin pay shall be in addition to said premium pay . 


ARTICLE in 


HOLIDAYS 


1 . 


The following days are recognized 
New Year’s Day 
Martin Luther King’s Birthday 
Lincoln’s Birthday 
Washington’s Birthday 

.Good Friday 

Memorial Day 
independence Day 


as paid holidays whether or not worked; 
Labor Day 
Columbus Day 
General Election Day 
Veteran’s Day 
' ; Thanksgiving Day 

Day after Thanksgiving 
Christmas Day 


Effective January 1, 2013 Lincoln's Birthday and Washington's 
replaced by President’s Day as the recognized holiday. 


Birthday are eliminated and 


All other holidays formally declared by resolution of the Board of Freeholders.. " 

2 . Holidays enumerated in the paragraph above which fall on a Saturday shall be 

celebrated on the preceding Friday; holidays which fall on a Sunday shall be celebrated on the 

following Monday; holidays which fail within an emnlnup^'e 
. , n ran witnm an employee s vacation period shall not be 

chafged as vacation time. 
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NOTE. .2 does not apply to those working the "lO-hour" schedule. 


3. In order to be eligible for holiday pay, an employee must be on active payroll of the 
mployer and must have worked his full regularly scheduled workday before and after the 
o (day, or ff absent, such absence, must be authorized. 


ARTICLE 12 FUNERAL LEAVF 

Ber eavement days : In the event of the death of a member of the immediate family 
of any employee covered by this agreement; the immediate family being mother father 
sister, brother, spouse, child, mother-in-law, fatherVlaw, grandparent or grandchild,' 

omesdc partner, sard employee shall be excused for a period not to exceed five (5) 

consecutive work days for bereavement purposes, commencing the day of the death or day 
after the date of death. The employee will be paid his regular houriy rate of such days of 

excused absence which occur during his normal workweek, but in hd "event no more than 
seven (7) hours pay for one day. 


ARTICLE 13 PAID LEAVES OF ABSENCF 

1 p Occupational Injury I enve; Any employee who is disabled due to an occupational 
injury or illness shall be granted a leave of absence with full pay for the period of time the 
employee is disabled. Such disability shall be determined by the County Physician 
Employees returning from authorized leaves will be restored to their original classification and 
shift at the then appropriate rate of pay with no loss of seniority or other rights or benefits. 

.o--“* -/„• • > 

2. Sick . Leave: All full-time permanent, full-time temporary or full-time provisional 
employees shall be entitled to sick leave with pay: 

a. Sick leave may be utilized by employees when they are unable to perform their 
work by reason of personal illness, maternity, accident or exposure to contagious disease. 
Sick leave may also be utilized for short periods for the attendance by the employee upon a 

member of the immediate family who is seriously ill. Sick leave may be taken in one-half day 
units. 
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b The minimum sick leave with pay shall accrue to any full-time permanent , 

basis of one working day per month durinn *. , ' permanent em P>°y™ °n the 

a y p monm during the remainder of the first calendar ,„- =r „r 

employment after initial appointment and fifteen rim ., *• a 

thereafter said fifteen fiffl h!. h 9 /S h 6ve,y calendar *" 

, fifteen (15) days to be credited effective January 1 of each succeeding year. 

For those working the "10 hour scheduie a 'workina dev" „ 
equivalent tn thp lonn+i-, ^ ” worKing day shall be 

length of a day as scheduled. Those superior officers working 10 hour davs 

shall accrue ten ( 10 ) hours of sick leave time ,u 9 hour days 

calculatinn 3 nn, , . V pUrp0Se 01 lBave only - For the purpose of 

sick dav sh ii • 9nfland - Df ' Gamer slck 'save reimbursement, the value of each accrued 

regardless of thT'TTk ^ h ° Ur5 '’ Maintainirl9 Sick ,eave as (15) working days 
egardless of the length of the working day conesponds with the provisions of 1 1A:6-5. ' - 

full-tJorovision^ m :: Um SiCk leave With Pay Shal ' a0CrUe tp any fu,Mime temporary, 
run time provisional, or fu -time JTPA emnlnvpp at ^ • •* ., ... ... . *... 

as earned. * le rate ° f one workin 9 da V P e ' month 

accumulate tn ^ ^ US8d in any catend ^ shall 

LZutsI; emP ' 0yee ' 8 fr0m t0 10 - - * - ^ needed "for 

a. An employee shall not be reimbursed for accrued sick leave at the time of 
termination of his employment excepting as provided under Artie,e ant,tied "insurance and 
Retirement Benefits," Article 36 up to $18,000 cap. 

f. tf an employee is absent-for reasons that entitled him to sick leave the 

employee's supervisor shad be notified^ to the'empioyee', starting time or conformance 
with department regulations. 

CD The Employer may require proof of illness of an employee on sick 

eave, whenever such requirements appear reasonable. Abuse of sick leave shall be cause 
for disciplinary action. 

( 2 ) in case of leave of absence due to exposure to oontagious disease a 
certificate from the Department of Health shall be required. 
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(3) The Employer may require an employee who has been =.h*=n* e 
of personal illness, as a condition of his return to dutv l L ! 031,86 

Cv . 0 , txaminer or by a physician designated by the Medici 

™ i s “ h rr: 

"» “ •**«- «. M «. other 




masons for a old 7 Wh ° hSVe bee " abs *" f *«" work for personal medical 

'^medical do~au ! T mpre workdays shall be required to submit 

medical “ ^ Pr ° illf ’ aSS ' SaW emP,0ye6S Sha " 3180 be required to submk 

zt tm 7 roof of n,ness - said empioyees - ais °* ** 

Z to wol S ’ C,an 8nd ^ 85 W tD re,Um t0 "* " "* —I 

h „ * T*™ temP o fary ' parb *' me ' Provisional, seasonal, - or hourly paid employees 

shall not be entitled to sick leave. 

h. Sick leave credits shall continue to accrue while an employee is on leave without 
pay except active military leave 




L iZTZ ^ FU ” “ me emPl ° y6eS haVing accumulaled ( 10 ) or more of their 
fifteen (15) s,ok days for that year, will have the option to be paid five (5) days wages In lieu 

of carrying over five (5) of their sick days. 

. . „ Any employ8e . wW*® f° WMefw the sick tee pay option much exercise this option 

the requirements have been met. An employee shall make 
this requesnn wrtnnrtb mxmf&mmmf. Any decision to exercise this option 

subsequent to December 1 of the year in which the requirements have been met shall not be 
considered. 


4 Personal Leave All permanent employees covered by the provisions of this Agreement 
shall be entitled to twenty-one ( 21 ) hours per year leave of absence with pay for personal 
business which may be taken in one-hour units. Personal days shall not be taken in 
conjunction with vacation or sick leave. Said leave shall not be taken unless seventy-two (72) 
hours notice thereof has been given to the employee's supervisor. In the event of an 
emergency, said 72 hours’ notice need not be given; however. 
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or sick leave. n ^ conjunction with vacation 


A RTICLE _14 NON paid I P AVES OF aRgci^t: 


1 An employee shall be entitled to a i a= „ B , 

permanent appointment with another governmental agen^foTaM^ 0 ^ ” ^ 3 

, :!? probattenaryperiod for such bcisif™ 9 y period not to exceed the 

nrp such position, or a penod of four (4) months, whichever Is iesser. 

the Employer will grant leaves of absence to two f 2 ) foil timB Bm , ' - 

accept full-time Union "'•""" '™ Swwxwtv cl- ! ?M.-.M SW.TOPteia*# Jo,. 

Regulations. T* noZ l 7?”™* ** CM 8 "** **'«'~ 

requesting such leave. 3 & S ' V8n thS Enlployer . by an employee .. 

3- All other leaves of absence without pay shall be at the discretion of the Employer. 

Employees returning from authorized leaves of absences a* * uu 
restored to their nrininai ^ S6 forth above will be 

° th6lr ' 0n9 ' nal classifications at the then appropriate rate of pav with „„ , , 

seniority or other employee rights privileoes nr 1 „ * '° SS ° f 

r j iiyms,, pm/i/eges, or benefits; prov ded howe^r u 

leave vacation leave, and lonaevftv'and ,u,k „ nwever, that sick 

exceotforthn. .... 9 ty and clothln 9 allowances credits shall not accrue 

except tor those on military leave. e 

■ •»-».»»**<• v.'.‘ •»>, iicLfiJj i is Vest. ii?:jf,rfr,itbssA *-ri*;s..y.-r; rr 

M ?ICLE ig mo CARE/ MA TFRNITY/PATFRNITYI favc 

shall be^Sffr^ A Permanem emPl ° yee ° 0Vered bV the terms of ,his Agreement 
ntitled to a leave of absence without pay for maternitv num,,., c 

shell be granted for a three ' - . * ^ Proses- Said leave 

9 for a three-month panod upon written certification of the employee’s 

z s z foiirTth* 0 work * to her pre9nanoy ^**»* - - y **■ 

the County physician. Further 9 T" 7* ^ '* ^ f ° by 

County physician and certified’by himTeTIsVto'returnT ''^^' 0 * ^ 

work y ner as flt t0 return t0 work prior to their return to 
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2. Paternity Leave. A permanent employee covered by the terms of this Agreement 
shall be entitled to a leave of absence without pay for paternity purposes, Said leave shall 
be granted for a three-month period upon written certification of the employees child’s 
birth. 


3. Notwithstanding the provisions of Article 10.3 (Sick Leave with Pay) and Articles 
12.1 and 12.2 (Maternity/Paternity leave without Pay) a permanent-employee covered by 
the terms of this Agreement shall be entitled to a Leave without Pay for child care 
purposes for a period of one year. $aidi^ave,^bail commerice : 'effective upoft'the date of : 

•V •> I!!! lit I . . t . . 

birth of the employee's child and under no circumstances shall it be extended beydmfthis ' 
one-year period, 

4. The Employer and Union agree that the provisions of the Family Leave Act and 
Federal Family Medical Leave Act shall be abided by during the terms of this contract. 


ARTICLE16 SENIORITY 

1. Seniority, for the purpose of calculating benefits, is defined as an employee's 
continuous length of service with; the Sheriffs Office, beginning with the date of 
appointmeht as a permanent Civil Service Sheriffs Officer. 

2. Seniority in grade will be determined by-time in grade beginning with the date of 
appointment as a Civil Service Sheriffs Officer Sergeant or Lieutenant 


3. The Employer shall maintain an accurate, up-to-date seniority roster showing each 
employee's date of hire, promotion, classification, and pay rate and shall furnish copies of 
same to the Union upon request * 

4. The Employer shall promptly advise the appropriate Union representative of any 
changes that necessitate amendments to the seniority list 
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5. In the event that the employer initiates a multiple shift system, then the shift 
, positions shall be bid by seniority. : 


6. Where the ability to perform job assignments as determined by the Sheriff is equal, 
seniority shall prevail. 

ARTICLE 17 GRIEVANCE PROCEDURE 

1. _ A grievance is defined as a dispute between the parties involving the application, 
meaning, or interpretation of this Agreement and shall be handled in the following 
manner in order to ensure their fair and expeditious handling,. 


Step One; The Union grievance cohnmitteeman shall take up the grievance or dispute 
with the Sheriff within fifteen (15) days of its occurrence. The Sheriff shall then attempt to 
adjust the matter and shall respond to the committeeman in writing within fifteen (15) 
working days. 


Step Two; if the grievance has not been settled to the Union’s satisfaction, it shail be 
presented in writing by the committeeman to the County Administrator or his 
designee within fifteen (15) days after the Sherriffs response is due. The County 
Administrator or his designee shall respond in writing to the Union president or his 
designated representative within fifteen (15) days. 

Step IhreeJ f the grievance is still unsettled, the Union may, within fifteen (15) days after 
the reply of the County Administrator or his design is due, by written notice to the County 
Administrator or his designee, shall ^request the Public Employment Relations Commission 
to supply the parties with a panel ;of arbitrators. The arbitrator shall be selected by the 
parties in accordance with the rules promulgated by the Public Employment Relations 
Commission. The decision of the arbitrator shall be final and binding on all parties, it being 
expressly understood that such binding arbitration is limited exclusively to, disputes 
involving the application, meaning, or interpretation of this Agreement. 
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2. The Employer agrees to give reasonable consideration to a request by the Union 
for meetings.to disguss grievance pending at Step One and Two above. 

3. Expenses for the arbitrator's services and the proceedings shall be borne equally 

by the Employer and the Union. However, each party shall be responsible for 
compensating its own representatives, witnesses and attorney. If, either party desires a 
verbatim record of the proceedings, it may cause such a record to be made, providing it 
pays for the record. ; 


4. 


ffie Union will notify fhe Employer fn writing of the names of its employees who 


are designated by the Union to represent employees under the grievance procedure. 
Two (2) of its:employees so designated by the Union will be permitted to confer with 
other Union representatives, during working' fours’ ! wthouf Toss 'of paj/7 provided ' 1 
however, all employees shall secure the permission of their immediate supervisor, which 
permission shall not be unreasonably withheld. 




5. Representatives of the Union, who are not employees previously accredited to 
the Employer in writing by the Union;, shall not be permitted to come onto the premises of 
the employer for the purpose of investigating and discussing grievances, so long as such 
right is reasonably exercised, and there is no under interference with work progress, 
provided, however, they first obtain permission to do so from the employee’s department 
director on,his designated representative, permission for which shall not-be unreasonably 
withheld;,, - " »~r.- ‘ • < ■ v ■ ^ «. . 


ARTICLE 18 DISCIPLINE/DISCHARGE 

1. It is expressly understood that the Employer shall have the right to discipline any 
employee, however, the Employer, agrees that it. shall not discipline or discharge any 
employees covered by the terms ofithis Agreement without just cause. 

2. Employees shall retain all civil rights under the New Jersey State and Federal 
Law. Any disciplinary or discharge proceedings, or any complaint shall be processed 
in accordance with the law. All Employees shall have the right to counsel at any such 
hearing. 
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3. • Any employee who is disciplined or discharged shall have the right to appeal this 
disciplinary action. It is expressly understood that an employee shall only be entitled to one 
avenue of appeal and further, that these appeals shall be handled in accordance with the 
following procedure: 

a. A permanent employee against whom disciplinary action has been taken 
which resulted in a suspension orfipe of more than five (5) days at a time; suspensions or 
fines more than three (3) times or for an aggregate of more than fifteen (15) days required 
to exercise statutory right of appeal to the Merit System Board and shall be precluded 
from having the Union move his appeal to'binding arbitration:-; '* - .icV:? L*y 

b. The Union, on behalf of a permanent superior officer against whom 
disciplinary action has been taken:which does not result in a penalty enumerated in 
paragraph 18.3(a) above, excluding verbal and written reprimands, shall have the right to 
appeal this disciplinary action to binding arbitration in accordance with Step III of the 
Grievance Procedure. 

c. The Union, on behalf of a provisional or acting superior officer against 
whom any disciplinary action has: been taken, shall have the right to appeal this 
disciplinary action to binding arbitration in accordance with Step III of the Grievance 
Procedure. 


ARTICLE 19 BILL OF RIGHTS ! 

In order to safeguard fundamental rights of Sheriff's Officers employed by the 
County of Mercer it is agreed that; 

1. Except when on duty or acting in his official capacity as a law enforcement officer, 
no law enforcement officer shall be prohibited from engaging jn political activity,.provided 
his position as a law enforcement officer is not used in any way, whether directly or 
indirectly, while engaged in said political activities. As employed herein, the term "law 
enforcement officer" shall mean any-member of the Mercer County Sheriffs Department. 
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2. • Whenever a law enforcement officer has received'notice that he is under formal 
investigation after receipt of a filed Complaint, which complaint shall be In the form of the 
Notification of Complaint attached hereto, for alleged malfeasance, misfeasance, 
nonfeasance of official duty, with a view toward possible disciplinary action, demotion, 
dismissal of criminal charges, the following minimum standards shall apply: 


a. Any formal interrogation of a taw enforcement officer, whether as a subject of 
the investigation or as a witness,-shall take place at the location designated by the 
investigatory officer, except it shall not be conducted at the law enforcement officer’s home 
unless the home is specifically involved in the complaint, and preferably when the 
employee is on duty. A member of the Department shall be compensated for lost time 
accruing from investigations in accordance. 2 -with ; - existing- department policy.- the"” 


questioning of an officer shall be conducted at a reasonable hour in a non-coercive 
manner, without, threat or promise of reward. The questioning shall be of a reasonable 


duration and rest periods allowed.. Time shall be provided for personal necessities, meals, 
and telephone calls as are reasonably- necessary. Law enforcement officers shall be 
entitled to the presence of his counsel or any one person of his choice at any interrogation 
in connection with the investigation. ; 


b. The law enforcement officer being investigated shall be informed at the 
commencement of any interrogation of the nature of the investigation, including whether 
the officer is a target of the investigation, if known; the Statute, rule, or regulation allegedly 
violated, if known; the names and addresses of any complaints; and the identify and 
authority of those conducting the investigation. This shall not preclude the employer from 
subsequently modifying, amending, or changing the Statute, rule or regulation under which 
the charges are brought. Also, at the pommencement of any interrogation of such officer in 
connection with any such investigation, the officer shall be informed of the identity of all 
persons present during such interrogation. All questions asked in any such interrogation, 
whenever practicable, shall be asked by or thorough a single interrogator. 
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c. No formal hearing by means of which a Jaw enforcement officer may be 
disciplined or penalized may be brought except upon charges signed by the persons 
making those charges. 


d. The interrogation pf the employee concerned shall be recorded 
mechanically or by written form. "Off the record" questions shall not be permitted. Any 
recesses called during the interrogation shall be recorded. 





Q. If an officer Is placed; under arrest or is likely to be placed under arrest for 
a criminal offense, he shall be afforded.anLCOpstpipnalTfghts^.andi.in addition^ 
be given the following warning prior to the commencement of any interrogation: 

I am advising you that ;you are being questioned as part of an official 
investigation. You will be asked questions specifically directed and narrowly related to 
the performance of your official duties. You are entitled to all rights and privileges 
guaranteed by the laws of the State of New Jersey, the Constitution of this State, and the 
Constitution of the United States, including the right not to be compelled to incriminate 
yourself and the right to have legal counsel present at each and every stage of this 
investigation. 

I further advise you that if you refuse to testify or to answer questions relating to the 
performance of your official duties, you will be subject to departmental charges that could 
• result m your dismissal from em^teymerit If you ■ do answer questions, neither your 
...irrfontiajioo., .or evidence -which Is gained by' reason of such 
statements can • be used against j you in any way subsequent criminal proceeding. 
However, these statements may| be used against you in relation to subsequent 
departmental charges.” ; ... 


fi it is understood that the -provisions of Article 20 shall not preclude initial or 
preliminary inquiries by the Employer and shall only apply upon the commencement of a 
formal investigation or the filing of a! complaint 

3. All investigations against Maw enforcement officers shall be conducted 
expeditiously. At least two (2) months after the commencement of such Investigation, as‘ 

determined by the date that the Notification of Complaint is served upon the officer, the 
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officer, if he so requests, is to be informed of the status of the pending investigation. If 
charges are to be brought against; the officer, they should be brought as promptly as 
possible to ensure that no unnecessary delay occurs which might prejudice the officer’s 
defense; and, unless unusual circumstances exist, no officer should be prosecuted by 
the Department for the alleged infraction of any rule if more than 45 days transpire 
between the date the Sheriff or appropriate superior officer had knowledge or should 
reasonably have had knowledge ofjthe alleged infraction by virtue of information that is 
normally transmitted to him by routine administrative processes and the service of the 
Preliminary Notice of Disciplinary Action. 


4. There shall be removed frorp an officer’s personnel file all papers, files, reports, 
notes and copies thereof relating fd cirr investigation o? ¥Taw ^nfdrc^rn’enrofrlc^r when 
the investigation does not resiilT m any disciplinary'' action or when' the officer is 
exonerated. These items j if retained, shall be maintained separate and apart from the 
personnel file. The officer may on proper notice inspect these materials at the discretion 

of the Sheriff. Permission should not be unreasonably denied. 




5. No law enforcement officer; shall be required to disclose for the purpose of 
promotion or assignment, any infornjation concerning his property, income assets, debts, 
or expenditures, or those of any member of such officer’s household, except where such 
information relates directly to the officer's assignment or duties. No officer shall be 
required to take any lie detector tesjt to determine the truthfulness of any statement as 
part ofany-investigation or as-a condftidh of employment. 

... ; r . -!; • v-.m. w 

6 . There shall be no penalty Or threat of any penalty for the exercise by a law 
enforcement officer of his rights under this Bill of Rights. 


7. No employee covered by this Agreement shall be subjected to any urinalysis or 
blood screening unless one of the two (2) circumstances exist; (1) Where the employer 
has reasonable belief to suspect that the employee may be using an illegal chemical 
substance on or off duty, or abusing a legal substance (not prescribed by a physician) 
during duty hours; or (2) Where the urinalysis or blood testing is done as part of a bona 
fide annual physical examination which is done for the entire Sheriff’s Office. 
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b ' Under no circum ^tance$ shall the employer offer or direct the taking of a 
polygraph or voice print examination for any employee covered by this Agreement 

S. At any time a member of the bargaining unit is disciplined, then the FOP President 
shall be advised of said discipline ;and shall be provided with copies of any final major 
disciplinary notices as required by civil service regulations. 

10. Under no circumstances shall disciplinary charges be filed more than 45 days after 
the event which gave rise to the charge, in the event of prosecutor's office action, then 

the 45-day time period shall commence,- with rthe final-disposition-of the-mattar-.by.-.the.. 
prosecutor's office. .. 


ARTICLE 20 SAFETY AND HEALTH 

1. The employer shall at all times maintain safe and healthful working conditions and 
will provide employees with wearing apparel, tools, or devices deemed necessary in order 
to ensure their safety and health. When such materials are issued, they shall be used. 

2. The employer and the Uniorji shall each designate a safety committee member 

and two .alternates, ft shall be the joint responsibility of the members or their afterdates to 
investigateand correct unsafe arid unhealthful conditions. The members or their 
alternates shall meet periodically a? necessary to review conditions in general and to 
make recommendations to either or both parties when appropriate. The safety committee 
member representing the Union of one of his alternates, with the approval of the 
employer, shall be permitted reasonable opportunity to visit work locations throughout the 
employers facilities for the purpose of investigating safety and heaith.conditions during • 
working hours with no loss of pay. • ' 

3. Hepatitis inoculations shall be| available to bargaining unit members. 

4. AIDS tests and TB tests shall, be available on demand. 
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5. The employer shall provide for the use of employees covered by this Agreement a 
locker room, dining area, shower andjtoilet facility areas. There shall be separate facilities 
for male & female employees for locker, toilets and showers. 


ARTICLE 21 WORK RULES I 

1. The Employer may establish reasonable and necessary rules of work and conduct 
for employees. Such rules shall be equitably applied and enforced, 

2 . All employees covered by this] Agre^rri.ent^yyiJI receive a Sheriffs Rulebook. The 
employee is responsible for the replacement of the Rulebook, unless the employer 
contributed to the need for replacement. 

3. Proposed new rules or modifications of existing rules governing Terms and 

Conditions of Employment shall be negotiated with the majority representative before 
they are established. ! 

ARTICLE 22 ANNUAL VACATION LEAVE 


■ ' ‘ T." Employees shall receive annual paid vacation leave in accordance with the 

'yA’Ste o¥iSfiWcS *sKlll fllSive twelve (12) days; six (6) to ten 
(10) years, fifteen (15) days; eleven (11) to fifteen (15) years, twenty (20) days; 
sixteen (16), years to the end of the nineteenth (19) year, twentyTive (25) days;., 
beginning of twentieth (20) year or. more, 30 days. Superior officers shall receive 
seven (7) hours for each day so earjied and will use the equivalent number of hours 
for each full day of vacation leave used. 


2. All superior officers shall be entitled to vacation leave based on their years of 
continuous service. Periods on a leave of absence without pay except military leave shall 
be deducted from an employee’s total; continuous service for purposes of determining the 
earned service credit for vacation leave. 
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3. The rate of vacation pay shall be the employee's regular straight time rate of pay 

" effect for the employee's regular job on the payday immediately preceding his vacation 
period. 


4- An employee who is called bbck to work while on authorized vacation shall be paid 
one day's pay in addition to regular,day?;.paylacd phalt not lose vacation day or days. 


5. Vacation allowance must bsj taken during the current calendar year unless the 
employee department director determines tliatff cahh'oHieH'aiteh fceeatjis 
of work. Any vacation allowance so denied may be accrued over into the next succeeding 
year. A maximum of ten (10) vacation days at the option of the employee, may be carried 
over from one calendar year into the Succeeding calendar year. 

All employees covered by th|s Agreement may elect, at his option to carry over 
one ( 1 ) full year of vacation allowance Into the next succeeding calendar year with the 
following stipulations; This option may only be exercised once during the employee’s term 
of employment with the Sheriffs Office provided he has given the Sheriff a minimum of six 
( 6 ) months’ notice of his intent to exercise this one-time vacation carry over option. 



: ,r:.Vr::th§ i|tCer.;cari; 


6 . A permanent employee who returns from military services is entitled to full 
vacation dflowance for the calendar year of return, and for the year.preceding, provided 




f employee covered by thi^ Agreement who is retiring or who has otherwise ■ 

separated shall be entitled to the vacation for the current year prorated upon the number 
of months worked in the calendar year in which the separation or retirement becomes 
effective and any vacation leave which may have been carried over from the preceding 
calendar year. 

Whenever an employee covered by this Agreement dies, having to his credit any 
annual vacation leave, there shall bej calculated and paid to his estate a sum of money 
equal to the compensation figured on his salary rate at the time of death. 
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8 . ,* Vacation leave credits shall jcontinue to accrue while an employee is oh leave with 

•pay. Vacation credits shall not acc(ue while an employee is on leave without pay except 
military leave. 

9. No more than five superior cjfficers shall be granted approval; for vacation on any 
calendar day. 


10. Each employee shall be supplied..with a written certification from the employer, 
dunng the ^ohfh ofj^ovember of eichyeaj;, which shall state the number of accumulated 


vacation days, holidays taken, sick days, personal days and any other time that is 
available to the officer! I 

K »* * . * * 


ARTICLE 23 CLOTHING /UNIFORMS 

1 The employer agrees that in tile event of a change in uniform style the initial issue 
will be provided at the cost of the employer, (old W was deleted last contract) 

MTIQLE24 EXTRADITIONS 


1. On those occasions when anj employee is assigned to an extradition not requiring 
an overnight layover, said employee;shall be required to report to duty at the start of his 
next assigned shift or to report for duty ten (10) hours from his return from the trip and 

— ^ the prisonerto the proper authorities, whichever occurs later. 

2. For the purpose of this Article, any extradition requiring travel in excess of 400 
mjJes round trip by automobile or 1,000 miles round trip by air shall be scheduled for an 
overnight layover. 

3. In addition to other provisions;of this article, where an employee is assigned to an 
overnight stay on an extradition, said employee shall receive eight (8) hours of overtime 
compensation for said overnight period. 
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4. Orie sergeant must be assigned for each overnight extradition. Assignments are to 
made in rotation via seniority. j 


ARTICLE 25 CLASSIFICATIONS AND JOB DESCRIPTIONS fDOPl 

1. The classifications for.employps covered by this Agreement are attached hereto as 
, Appendix A and by reference are majde part of this Agreement. 

'2. . If during the term of this. Agreement the Employer determines that new job 

descriptions and/or classifications bej established or that changes be made in existing job 
descriptions and/or classifications, the parties agree that they will consult' with a view . 
toward arriving at a mutually acceptable determination, including the rate of pay 
thereof, prior to such changes being jmade effective. 

3. if, during the term of this Agreement, the Employer is required by the Department of 
Personnel and/or by the decision of the court of competent jurisdiction to establish new 
titles in the DOP Sheriffs Office series, the Employer shall notify the Union in writing within 
30 days of such notice or decision to reopen the contact for the specific purpose of 
negotiating salary ranges for the newj titles. 

4. In the event that the parties fail to agree to any provisions of this Article, the matter will 
• • • 'be referred to the Article herein entitled, "Grievance Procedure, Step'ill.” 

ARTICLE 26 PERSONNEL REbORDS & FILES 

t. A personnel file shall be established and maintained for each employee covered 
by this Agreement Such flies are confidential records and shall be maintained In the 
office of the Sheriff and may be used for evaluation purposes by the Sheriff, Governing 

Body. 

2. Upon advance notice and at jreasanable times, any member of the Union may at 
any time review his personnel file, however, this appointment for review must be made 
through the Sheriff or his designated representatives. Employees shall also be entitled to 
a copy of any record contained in their file. 
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3. Whenever a written complaint concerning an-Employee or his actions is to 

be placed in his personnel fife, a copy shall be made available to him and he shalt be 
given the opportunity to rebut it if he jso desires, and he shall be permitted to place said 
rebuttal in his file. When the employee is given a copy of the complaint the identification 
of the complainant shall be excised^ However, If any disciplinary action is taken based 
on any complaint, then the employe^ shall be furnished with all details of the complaint, 
including the identity of the complainant ■ • 

4. Letters of reprimand shall j be maintained in the employee's personnel file. 

However, if after six (6) months no farther disciplinary action shall have occurred the letter 
of reprimand shall have no bearing oh any future discipline. • • • 

,J.. . . . .»!.. 

5. AJ! personnel files will be carefully maintained and safeguarded permanently, and 
nothing placed in any files shall be removed therefrom unless done so in accordance with 
the provisions of this Agreement. ^\ny unauthorized removal of any material from a 
personnel file by any member of the Union shaft subject that matter to appropriate 
disciplinary action. 

ARTICLE 27 OUTSIDE and O^F - DUTY EMPLOYMENT 

.f Any employee covered by the provisions of this Agreement shall be entitled to hold 
outside employment .provided, however, that aW relevant details regarding this other 
employment is submitted In writing tp the Sheriff for his approval ,and further that said 
approval by the Sheriff shall not be unreasonable withheld. 

.2 When three or more employee^ of the Mercer County Sheriffs Office are assigned . 
to any off duty detail, at least one Imember from the Superior Officers' Unit shaft be 
included and wifi be designated the- lead officer for supervisory purposes. 

.3 All outside vendor employment assignments shall be administered and paid 
through the Employer's payroll systebi at a rate to be negotiated between the parties. 
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ARTICLE 28 OFF-DUTY AftTlhiu 

1 Employees covered by thi$ Agreement are recognized to have the full power of 
arrest for any crime committed in said employee's presence and committed anywhere 
within the territorial limits of the Statp of New Jersey, Whenever said employee acts under 
such authority, the said employee sfpall have all of the immunities from court liability and 
shall have all the Pension, relief, disability, workers’ compensation, : and other benefits 
enjoyed white performing duties-dlrecpy for the Mercer County Sheriff's Office. 


ARTICLE 29 LEGAL AID j 

1‘ ,^ he em P } °yer will provide legal aid to all personnel covered by this Agreement in 
suits or other legal proceedings against them arising from incident in the line of duty. This 
shall not be applicable in any disciplinary or criminal proceeding instituted against the 
employee by the employer notification of an attorney shall be provided promptly to the 
employee involved. ; 

2. Whenever an employee covered by this Agreement is a defendant in any action or 
legal proceeding arising Out of or incidental to the performance of his/her duties, the 
employer shall provide said employee! with necessary means for the defense of such action 
or proceeding, other than for his/her defense ■ in■ a- disc ip] in af y proceeding instituted against 

«w- i biinitovby,theiemptbyeproce^dlngriristituted as a.result of a complaint on 
behalf of the employer. If any such disciplinary or criminal proceeding instituted by or on 
complaint of the employer shall be dismissed or finally determined in favor of the employee, 
he/she shall be reimbursed for the reasonable expense of his/her defense. 

3. Except as otherwise provided! by law, no employee covered by this agreement shall 
be removed from his office employment or position for political reasons or for any cause 
other than incapacity, misconduct, or disobedience of rules and regulations established, nor 
shall such employee be suspended, I removed, fined or reduced in rank from or in office, 
employment or position therein, except for just cause as herein before provided and then 
only upon a written complaint setting forth the charge or charges against such 
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employee. Said complaint shall be served upon the employee so charged, with notice 
of a designated hearing thereon b|y the proper authorities, which shall not be less than 
fifteen (15) or more than thirty pj» days from the date of service of the complaint A 
failure to comply with said provisions as to the service of the complaint shall require a 
dismissal of the complaint. No complaint or departmental charge shall be filed more 
than 45 calendar days after the ev<pnt or occasion upon which the charge is based. 

ARTICLE30 GENERAL PROVISIONS 


1. The employer agrees to makejavailable one locked glass enclosed bulletin board in 

the Sheriffs Office, I 

i [rt. 5 Cr. v /. J 

Said bulletin board shall be“used~Tor posting of the Totfowing notices: Union 
meetings Union elections, Union Election returns, Union appointments to office and 
Union recreational or social affairs and related law “enforcement matters, with the 
approval of the Sheriff. I 

2. For. the purposes of this Agreement, the term "employee" shall mean those 
persons who have permanent Civil jservice status with the County and who are on the 
County payroll on or after the date of execution of this Agreement 


3. The provisions of this Agreement shall only apply to those employees in the unit 
who are on the County payroll and Actively at work on or after the date of the execution 
of this Agreement, except as defined in Article 36.2. 


'.-roo-Tv r-.a 
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4. The employer agrees to corppensate those Sheriffs Officers whose personal 
property is damaged in the performance of their official duties to include eyeglasses, 
watches, clothing and private automobiles. Said compensation shall be reduced and 
mitigated by normal depreciation factors, and any insurance benefits payable to an 
officer for his loss shall represent pay in full for the sustained toss. Any covered loss will 
be compensated promptly. j 
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ARTICLE 31 MAINTENANCE OF STANDARDS 

1. The rights of both Employer [and the FOP shall be respected, and the provisions 
of this Agreement for the orderly settlement of ail questions regarding such rights, shall 
be observed. 


2. Employees shall retain all civi| rights under the New Jersey State and Federal Law. 
No Employee shall be disciplined or jjischarged without just cause. Any such disciplinary or 
discharge proceedings, or any complaint shall be processed in accordance with the law. 
Any Employee shall have the right tp|counsel at any such hearing. 


ARTICLE 32 


RETENTION OFIBENEFITS 



2IC-i*-*! t t »« 
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1. The County agrees that, ail lawful benefits and terms and conditions of employment 
existing at the commencement ofj this Agreement shall be continued in effect in 
accordance with New Jersey Law. ^J! existing benefits and practices previously enjoyed 
by members of the bargaining unit ncjt modified by this Agreement shall remain “as is.'’ 

ARTICLE 33 MODIFICATION j 

1. This contract shall not be changed or altered in any way during, the contract term 
wrthoutlhe written consent ofboth potties. 

2 . Any modification must be formalized in writing and signed by the parties to the 
Agreement, No oral modification j/vill be deemed valid unless reduced to writing and 
incorporated into this Agreement. | 


ARTICLE 34 SEPARABILITY AND SAVINGS ... . . ... .... 

1. If any provision of this Agreement is subsequently declared by the proper legislative 

or judicial authority or court of competent jurisdiction to be unlawful, unenforceable, or not 
in accordance with applicable statutes, all other provisions of this Agreement shall remain 
in full force and effect for the duration of this Agreement. 
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2. Upon request of either part, |he parties agree to meet and renegotiate any provision 
so affected. 

I 

ARTICLE 35 INSURANCE AND RETIREMENT BENEFITS 

i 

i 

1. The County agrees to providje eligible employees and their eligible dependents with 
Hospitalization, Medical and Major ftjledical Insurance through the New Jersey State Health 
Benefits Program or to provide idenjtical or better health benefits coverage through a self- 
insurance program or independent insurance carrier. The premium costs for said 

programs shall be fully paid by tijie county except that in the election of the Health 
Maintenance Organization Medigroijp Program, an eligible employee shall continue to be. 
required to pay, through payroll deduction's, the difference in cost, if any between standard 
Hospital/Medical coverage and HMCj coverage.' 

The County agrees that in (he event they elect to withdraw from the New Jersey 
State, Health Benefits Program that any plan changes affecting the current level at benefits 
(i.e. the imposition of caps, or increased deductions) shall be negotiated with the Union 
prior to implementation, j 

The Health Benefits Program] shall be consistent with P.L. 2010, c. 2, and with P.L 
2011, c. 78. j 

2. The Employer agrees to provide retirement benefits in accordance with Applicable 

New Jersey Statutes. j 

i 

• r 

3. On those occasions when atji employee is required to use a regularly scheduled 

airline in the performance of these duties, the Employer shall provide flight insurance in 
the amount of $100,000. j 

i 

4. The County agrees to provid^ a Prescription Drug Program to eligible employees 
and their eligible dependents; the premium costs for said program to be paid by the 
County. Further, for the purposes Of this Program eligible employees shall be defined 
as all full-time permanent employees only. The prescription co-payment shalt be two- 
dollars ($2.00) for generic drugs, arjid ten dollars ($10.00) for brand-name drugs. 

Effective January 1, 2006 the prescription co-payment shall be four dollars ($4.00) for 
generic drugs, and twelve dollars (^12.00) for brand-name drugs. 
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5. The employer agrees to provide for the payment of accumulated unused sick leave 
at the time of retirement of an eligibljs County employee in accordance with the provisions 
established by Resolution Numberj 86-580, adopted December 8, 1986. Employees 

covered by this Agreement shall havjs a sick leave maximum at retirement of 50% of time 
accrued. 


b. i he employer agreesjo supply to the. Union cop 
other insurance policies that affect, sa|d employees. 


The County agrees to provideja Dental Insurance Program to eligible Employees 
and their dependents; the premium d'sts forbasi^mgrerh- to be: paid-by ithe^bunty; -*• ■ 
alternatively, eligible Employees can iho'ose an opt-iri dental program with extra cost to 


Employees. 


8. The co-payment provision for [health benefits for active 
following provisions; | 


employees shall have the 



a. The maximum [deduction shall be Nineteen ($19.00) dollars per 
biweekly paychejck for single employees and Twenty-Four 

($24.00) dollars p^r biweekly pay check for all other coverages. 

I 

' b. The employer shajl deduct a co-payment as provided above in no 

i 

more than 24 pay^ per year. 


c,. Retiree health coverage is not affected by the co-payment 


y 1 


! 
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Fax:609-392-8625 


i 


FOR THE: 

COUNTY OF MERCER 




DANNY ICHICK, 

STAFF REPRESENTATIVE 
F.O.P. ~ N.J. LABOR COUNCIL, INC. 



DATE RATIFIED: 



i 



| 01/05/2015 4:36PM 





